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1. Introduction 
This policy sets out how the University of Chichester supports its employees who are 
volunteer Reservists (‘Reservists’) in the British Armed Forces community and outlines the 
support provided for the appointment of veterans or ex-British Armed Forces personnel into 
University roles.  
 
The University recognises the vital role that the Armed Forces play and the valuable 
contribution that Reservists and veterans make to the national interest. Reservists and 
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The Reserve Forces Act 1996, provides for three main powers under which mobilisation can 
take place: 
 
1.  If it appears that national danger is imminent or a great emergency has arisen or in the 
event of an actual or apprehended attack on the United Kingdom. 
2.  If it appears that warlike operations are in preparation or progress. 
3.  If it appears necessary or desirable to use Armed Forces on operations outside the 
United Kingdom for the protection of life or property; or on operations anywhere in the world 
for the alleviation of distress or the preservation of life or property in time of disaster or 
apprehended disaster.  
 
The maximum period of mobilisation depends on the scale and nature of the operation and it 
can last for several months.  A period of mobilisation contains three distinct phases: pre-
deployment training dependent on the nature of the conflict, the operational tour itself and 
post-tour leave. Although the Reserve Forces Act gives no statutory requirement for a 
warning period prior to mobilisation, subject to the severity and immediacy of the crisis, the 
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for record purposes. The employee will be granted unpaid leave for the duration of the 
mobilisation and the arrangements will be confirmed in writing.  
 
In the event that Reservists are required to undergo training, they will notify their line 
manager as soon as possible to enable line managers to agree appropriate cover 
arrangements. 
 
The University recognises that, under the Reserve Forces (Safeguard of Employment) Act 
1985, if it believes that the employee’s absence on military service is likely to do ‘serious 
harm’ to the business of the University, the University may apply for an exemption, deferral 
or revocation of mobilisation.  The University recognises that the criteria for exemption, 
deferral or revocation are strict and an application will only be made in exceptional 
circumstances. 
 
7.  Recruitment of Armed Forces veterans 
As part of the University’s commitment to ensure that ex-armed forces personnel are not 
disadvantaged as a result of their service, veterans of the armed forces are encouraged to 
apply for jobs at the University.  Recruiting panels will recognise military skills and 
qualifications when shortlisting and interviewing for positions.    
 
The University will advertise roles, where appropriate, through 'service friendly’ media and 
will interview where the recruitment panel confirms that the candidate meets the selection 
criteria for a particular job.   
 
Where appropriate, the University will work with the Government’s Career Transition 
Partnership to help ex-service people to find a new civilian career or job at the University. 
 
8.  Further details 
Further help and guidance can be obtained from the following sources: 
 
SaBRE Website: www.sabre.mod.uk 
Includes information on rights, exemptions and appeals, financial assistance and welfare.  
 
West Sussex County Council Website: www.westsussex.gov.uk for details on job-
spotlight/become-an-armed-forces-reservist/support for mobilised Reservists. 
 
Government website: www.gov.uk for details on employers/employees rights. 
 
Further information is also available via the websites for the Royal Navy, the Army and the 
Royal Air Force. 
 
Human Resources Department: hr@chi.ac.uk. Informal enquiries can be discussed with 
designated ‘lead’ HR Officers and/or staff are welcome to contact the Chief Human 
Resources Officer : E.Whitaker@chi.ac.uk; or the Human Resources Manager 
(Recruitment): C.Meneely@chi.ac.uk. 
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